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1995 -2001 CITYWIDE AGREEMENT

COLLECTIVE BARGAINING AGREEMENT entered into this ____ day of
by and between the City of New York and related public employers pursuant to and limited 1o
their respective elections or statutory requirement to be covered by the New York City Collecdve
Bargaining Law ("NYCCBL") and their respective authorizations to the City to bargain on their
behalf and the New York City Health and Hospitals Corporation (hereinafter referred to jointly
as the "Employer"), and District Council 37, AFSCME, AFL-CIO (the "Union"), for the period
from January 1, 1995 — June 30, 2001.

" WITNESSETH:

WHEREAS, the parties hereto have entered into collective bargaining and desire to reduce the
results thereof to writing,

NOW, THEREFORE, it is mutually agreed as follows:

ARTICLE | - UNION RECOGNITION ON CITYWIDE MATTERS
Section 1.

The Employer recognizes the ‘Union as the sole and exclusive collective bargaumng
representative on citywide matters which must be uniform for the following employees:

i. Mayoral agency.employees subject to the Career and Salary Plan.

ii. Employees of the Health and Hospitals Corporation with the exception of Group 11
employees and interns and residents.

iii. Employees of the Off-Track Betting Corporation and the New York City Housing
Authority pursuant and limited to the extent of their respective elections to be covered by
the NYCCBL.

iv. Employees of the Comptroller, the District Attorneys, the Borough Presidents, and the
Public Administrators, who are subject to the Career and Salary Plan, pursuant and
limited to the terms of their respective elections to be covered by the NYCCBL, and any
museum, library, zoological garden or similar cultural institution for emplovees whose
salary is paid in whole from the City Treasury, pursuant and limited to the election of
said cultural institution to be covered by this Agreement.

Section 2. Exclusions
a. Prevailing rate employees are excluded from the coverage of this Agreement.

b. Managerial, confidential, exempt civil service employees, and other employees ineligible
for collective bargaining are excluded from the coverage of this Agreement.

Section 3.

The Employer recognizes the Union as the sole and exclusive collective bargaining
representative for employees included in the New York City Employees' Retirement System on
pension matters which must be uniform for all such employees pursuant to Section
1173-4.3(a)(5) of the NYCCBL. In the event that the current prohibition against bargaining for
retirement benefits is discontinued, the parties agree to reopen negotiations on this matter.
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Section 4.

For the purposes of this Agreement, the term employee shall mean a full-tu'ne per aonum
worker, unless otherwise specifically indicated herein.

Section 5.

Effective January 1, 2000, and each April 1%, July 1%, October 1%, or January 1% thereafter. any
per diem employee who has worked the appropriate number of hours in the normal full-time
week established for such per annum title as listed in Appendix A of this Citvwide Agreement
for at least eighteen (18) continuous months immediately preceding the beginning of said
quarter, and who continues to meet the above-stated conditions without a break in service of more
than 31 days, shall be deemed to be an “employee” under Article I, Section 4 of the Citvwide
Agreement, subject to the conditions listed below.

a.
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The following sections of the Citywide Agreement shall not be applicable: Article V,
Sections 18 (summer hours) and 19 (per diem accrual leave rates); and Article VI, Section
8 (summer hours).

.Seniority for eligibility for benefits pursuant to this Section 5 shall be computed from the

date 18 months prior to the date such employee becomes covered by this Section 3.

These provisions shall not apply to employees hired pursuant to Rule 5.6 of the Personnel

Rules and Regulations of the City of New York.

Notwithstanding the provisions of this Section 5, an employee, who at the time of
appointment to a title is assigned to regularly work the normal full-time work week
established for such per annum title as listed in Appendix A must continue to work such
on a full-time basis for at least 2 years without a break in service of more than 31 davs, to
be covered by Article XVI (Disciplinary Procedure For Provisional Employees), subject
to the conditions listed below.

i. The employee must have been serving provisionally in such competitive class
position on a full-time per annum or full-time per diem basis.

ii. Prior provisional service followed by permanent service may not be aggregated
with current provisional service (e.g. prior provisional service as a temporary or
seasonal “step-up” followed by permanent service may not be counted towards
meeting the service requirement in an employee’s current provisional position)

For the purposes of this Section 5, Article IX, Section 24 and Article XVI the following
unpaid time in excess of 31 days will not be deemed a break in service or be counted as
service:

i for maternity/childcare leave;

ii. for military leave;

iii. jury duty;

iv. for union business pursuant to Executive Order 75;
v. while pending workers' compensation determination;
vi. while on workers' compensation option 2;

vii.  due to illness or exhaustion of paid sick leave; and

viii.  due to family illness.
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ii. For employees covered by Unit Agreements that expire March 31, 2000,
) subsection 1(a)(i) shall be in effect from July 15, 1996 to March 31, 2000.

iii. For employees covered by Unit Agreements that expire December 31, 1999,
subsection 1(a)(i) shall be in effect from July 15, 1996 to December 31, 1999.

b. An employee working overtime shall only receive a shift differential if the employee is
receiving straight time cash compensation. In such cases the shift differential shall be
calculated separately from the overtime compensation. In all other cases, the employee
shall receive only the compensatory time or premium overtime pay provided for in
Article IV.
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